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Master of Studies in Law Degree with Compliance Certificate (21 units) 
 
The following courses will be offered in the semesters detailed below. Students can create an 
educational plan by planning courses in Fall/Spring/Summer of 20XX. 

 
Please use the chart below to select courses per semester. Note that LAW 520: Introduction to the US 
Legal System (2 units) is a required course and must be taken in the first semester of the program. 
 

Required – 16 units: 
LAW Course Semester Offered: 

LAW 520: Introduction to US Legal System (2 units) FALL SPRING 
LAW 559: Human Resource Compliance (3 units) SPRING   
LAW 574: Health Care Compliance (3 units) SUMMER   
LAW 598: Regulatory Compliance (3 units) FALL   
LAW 603: Business Organizations (3 units) FALL   
LAW 710: Contract Drafting and Strategy (2 units) SPRING   

   
Electives – Select 5 units: 

LAW Course Semester Offered: 
LAW 513: Effective Writing for Professionals (2 units) FALL  
LAW 521: Topics in American Law (3 units) SPRING   
LAW 525: Fundamentals of IP Law (3 units) SPRING   
LAW 567: Introduction to Litigation in U.S. Courts (2 units) SUMMER   
LAW 609: Contemporary Issues in HR Compliance (2 units) SUMMER  

 Fall 20XX Spring 20XX Summer 20XX 

U.S. Law and 
Skills Building 

LAW 513: Effective Writing for 
Professionals (2 units) 
 
LAW 520: Introduction to the 
US Legal System (2 units) 

LAW 520: Introduction to the US 
Legal System (2 units) 
 
LAW 521: Topics in American Law 
(3 units) 

LAW 567: Introduction to Litigation 
in U.S. Courts (2 units) 

Business Law 

LAW 603: Business 
Organizations (3 units) 
 
LAW 845: Negotiation Skills (2 
units) 

LAW 525: Fundamentals of IP Law 
(3 units) 
 
LAW 710: Contract Drafting and 
Strategy (2 units) 

LAW 613: Corporate Governance (2 
units) 
 
LAW 676: Dealmaking (2 units) 

Compliance LAW 598: Regulatory 
Compliance (3 units)  LAW 574: Health Care Compliance (3 

units) 

Human 
Resources Law 
and 
Compliance 

 

LAW 559: Human Resource 
Compliance (3 units) 
 
LAW 635: Employment 
Discrimination (2 units) 

LAW 609: Contemporary Issues in 
HR Compliance (2 units) 

Media and 
Entertainment 
Law 

LAW 650: Entertainment Law (2 
units)  

LAW 648: Topics in Entertainment 
Law – Current Issues Facing the 
Industry (1 unit) 
 
LAW 689: Digital Media Transactions 
(2 units) 
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LAW 613: Corporate Governance (2 units) SUMMER   
LAW 635: Employment Discrimination Law (2 units) SPRING  
LAW 648: Topics in Entertainment Law – Current Issues 
Facing the Industry (1 unit) SUMMER   

LAW 650: Entertainment Law (2 units) FALL  
LAW 676: Dealmaking (2 units) SUMMER  
LAW 689: Digital Media Transactions (2 units) SUMMER  
LAW 845: Negotiation Skills (2 units) FALL   

 


